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Presentation Outline 
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Ø Key findings: Five Observations and Ten Steps 

Forward 
Ø Some Concluding Thoughts on Migration’s 

Role in an Emerging Asia 



About the Migration Policy Institute 
Ø  The only stand-alone, independent, non-partisan and non-profit 

US think tank on international migration and immigrant 
integration today; with offices in New York and Brussels. 

 
Ø  Guiding philosophy: international migration needs active and 

intelligent management and can be beneficial to migrants, their 
families and communities and countries at origin and 
destination 

 
Ø  Balanced analysis + solid data + engagement of a spectrum of 

stakeholders = sound migration policies 

Ø  Published more than 300 books and reports since 2001, 
registered 8 million downloads since 2007 and 1 million page 
views annually 

 



About the Issue in Brief Series 
Ø  An 8-paper monthly series launched by MPI and the International 

Organization for Migration (IOM) to examine migration trends and 
issues in the Asia-Pacific region 

 
Ø  Developed,  managed and published  jointly by IOM and MPI staff in 

Bangkok, Geneva and Washington, DC.  



Key findings: Five Key Observations  

1.  Labour migration within and from the 11 CP 
Member Countries is growing overall, after a 
temporary decline due to recent global 
financial crisis 
Ø  4.2 million migrated via regular channels in 2010, 

up from 3 million in 2005.  



Migration outflow from selected CP 
countries, 2005-2010 
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Key findings: Five Key Observations  

2. Majority of temporary labour migrants from 
CP member countries go to the Middle East, 
especially the Gulf Cooperation Council (GCC) 
countries.  



Distribution of migrants from selected CP 
countries by region of destination, 2010 
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 Key findings: Five Key Observations  

3. Most migrants from the CP region work in 
less-skilled and semi-skilled jobs.  
•  Almost 50 percent of migrants who left Sri Lanka in 2010 

were domestic workers; another 25 percent were unskilled 
labourers.  

•  70 percent of migrants from Indonesia in 2011 are domestic 
workers  

•   42 per cent migrated as “labourers” in 2011 from Pakistan 



Key findings: Three Key Observations  

4. CP Member Countries have taken concrete 
steps since 2005 to manage the ever-increasing 
and complex flows of migrant workers from the 
region.  Since 2005: 
Ø 8 of the 11 CP countries have amended 

existing regulations or adopted new 
legislation.  
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Ø 6 have created new institutional structures 





Key findings: Five Key Observations  

4. CP Member Countries have taken concrete steps 
since 2005 to manage the ever-increasing and 
complex flows of migrant workers from the region.  
Since 2005: 
Ø 8 of the 11 CP countries have amended existing 

regulations or adopted new legislation.  
Ø 7 have created new institutional structures 
Ø Signed 59 Bas and MOUs with 32 destination 

governments  





Key findings: Five Key Observations  

5. Despite success in many areas, difficult challenges 
remain, particularly in four areas:  
Ø Disseminating information  
Ø Lowering the cost of migration  
Ø Providing welfare support to migrants at origin 

and destination  
Ø Linking labour migration systems  to development 

goals 



Policymakers in CP Member Countries 
face a formidable task:  

Creating efficient and equitable migration 
systems that benefit labour migrants and their 

families while contributing to long-term 
economic growth and development 

 



 Ten Potential Steps Forward 
1.  Improve existing pre-departure orientation programmes 
2.  Develop and expand existing migrant resource or information centres 

and related services 
3.  Develop, harmonize and enforce regulations governing recruitment 

agencies 
4.  Expand the use of standard contracts with explicit provisions on 

mutually acceptable placement fees, minimum or reference wages, jobs 
descriptions and skills accreditation 

5.  Support self-regulation among agencies 
6.  Further develop government-managed labout migration schemes 
7.  Improve administration of welfare funds and insurance schemes 
8.  Enhance welfare support provided at destination, including at embassies 
9.  Reduce remittance transaction costs 
10.  Facilitate reintegration of returning migrants 

 



Some Concluding Thoughts 

Migration’s role in an emerging Asia 
–  Asia  as world’s  future strategic and economic center of 

gravity. 
–  Migration is already a key feature and will be more so in 

the future. 

There will be a growing demand for pragmatic and 
evidence-based analysis and research on migration 
trends, programs and policies among governments. 
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